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PVG FAQs

Protection of Vulnerable Groups (Scotland) Act 2007
Disclosure (Scotland) Act 2020
Frequently Asked Questions (FAQs)

The following FAQs aims to raise awareness of changes to PVG requirements with
the implementation of the Disclosure (Scotland) Act on 1 April 2025. This guidance
is based on the legislation as at that date and on advice provided by Disclosure
Scotland. It is not intended to cover every situation and, if there is any doubt as to
PVG requirements, advice should be sought from Human Resources or Legal
Services.

Is being a PVG scheme member a legal requirement?

Yes - If you are aged 16 or over and work in a regulated role with children,
protected adults or both, having the appropriate PVG Scheme (the “Scheme”)
membership is a legal requirement.

What are the penalties for failure to meet the legal requirement?
It is an offence for an individual to carry out, or agree to carry out, a regulated
role unless the individual is a member of the PVG scheme.

It is also an offence for an organisation to offer any type of regulated role to an
individual unless they have received a Level 2 disclosure which confirms that the
individual participates in the Scheme in relation to the type of regulated role. The
Scheme membership needs to relate to the appropriate client group (i.e. children
or protected adults or both)

The penalties for these offences can be up to five years imprisonment, a fine up
to the statutory maximum, or both.

Are there any defences available in relation to these offences?

It is a defence for an individual charged with carrying out regulated work whilst not a
member of the Scheme to prove that they did not know, or could not reasonably be
expected to know, that the role was a regulated role.

It is not an offence for an individual to agree to carry out a regulated role if their
agreement to do so is subject to them becoming a Scheme member.

It is not an offence for an organisation to offer a regulated role to an individual if the
offer is subject to the organisation receiving a Level 2 disclosure in respect of the
individual.

What is a regulated role?

The PVG Act details the criteria which determines whether a role is regulated. In
relation to children, a regulated role is generally one which involves the carrying
out of one or more prescribed activities as a necessary part of the role and gives
the opportunity to have contact with children. There are 29 prescribed activities
in the Act, which include the following examples:

e having responsibility for the safety and welfare of a child
e teaching, instructing or delivering training to children
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e being in charge of or caring for children

e carrying out an activity in an educational institution which gives the
opportunity to have unsupervised contact with children

e providing cultural, leisure, social or recreational activities for children

e coaching children in relation to sports or physical activity

Disclosure Scotland has created guidance on regulated roles and an online
guidance tool to help assess roles against the criteria for regulated roles. Advice
is also available from Human Resources or Legal Services.

What is the definition of a child (in terms of service delivery under the Act)?
The Act defines a child as an individual under the age of 18 years.

Who is responsible for completing PVGs for volunteers?

The organisation for which the individual is carrying out a regulated role is
responsible for processing the PVG disclosure. For school/centre-organised events,
this is the school/local authority; for parent-led events, it is the parent group and the
parent group is responsible for disclosing volunteers who are recruited to supervise
and support parent-led events.

| currently have PVG membership for the delivery of services to adults and am
moving to a role working with children; will my existing Scheme membership
be sufficient?

No, you need to have PVG Scheme membership appropriate to the client group
therefore you will need to obtain a membership specifically for working with
children.

Do volunteers, aged 16 years and over, who help with out of/after school
activities require to be a PVG member?

Disclosure Scotland advise that this will depend on the nature of the volunteer’s
involvement and, for volunteers who are senior pupils, whether the activity is part of
the pupil’'s education (such as a structured learning program or coursework
requirement). If the volunteer is still at school and helping with a school activity e.g.
sport coaching at an after-school activity, this would not be regarded as a regulated
role if it is taking place as part of their own education and therefore a PVG check
would not be required. Appropriate safeguarding measures should still be in place in
compliance with the terms of the risk assessment for the activity

If, however, the volunteer is no longer at school, volunteering at an out of/after school
activity would be regarded as a regulated role and require a PVG check.

Does a school pupil taking part in a 4-week work experience placement in a
care home or nursery setting, require a PVG check?

Disclosure Scotland has advised that if the young person is still at school, the
work experience placement would be considered part of their education and
therefore not regarded as a regulated role with no requirement for a PVG check.
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Does an individual taking part in work experience as part of an employability
programme require a PVG if undertaking a regulated role, even if they are
supervised.

If the individual is undertaking a regulated role, a PVG check is required.

Note: Disclosure Scotland advise that a pupil who is still at school and is taking
part in work experience does not require a PVG check even if the activities would
be considered to be a regulated role as this should be considered part of a
pupil’s education.

A parent helper helps out with a children’s disco that is organised by the
Parent Council at the end of every school term. Their role is to help sell
refreshments at the interval and they will not have any unsupervised contact
with children.

Disclosure Scotland advice is that, whilst the parent helper is doing what is
regarded by Disclosure Scotland as volunteering and working with children by
selling refreshments, they are not doing any of the activities which fall within the
scope of a regulated role with children. They are working in a listed
establishment i.e. a school, but are not in sole charge of children, and do not
have the opportunity for unsupervised contact with children. The serving of
refreshments does not constitute ‘care’ and any contact with children would be
considered incidental.

A parent helper helps out with the children’s disco organised by the Parent
Council at the end of every school term. Their role is to help with the overall
welfare, safety and wellbeing of the children, to supervise them and ensure
they are kept safe. They may also assist with the sale of refreshments at the
interval. The helper will be required to conduct checks in spaces outside the
event venue, for example toilets or other vacant rooms in the school.

The parent helper is doing what is regarded by Disclosure Scotland as
volunteering and their normal work in this role includes responsibility for children,
supervising children (including unsupervised contact), ensuring their welfare and
selling refreshments. The helper is doing at least one of the activities which fall
within the scope of a regulated role with children. They are also working in a
listed establishment i.e. a school with the opportunity for unsupervised contact
with children. This role is therefore considered a regulated role and the helper
would require PVG scheme membership.

If external organisations come into school to provide activities that would be
considered a regulated role e.g. supporting pupils with transition activities,
lunch clubs etc, and there may be times when those people could be on their
own with the pupils, who has responsibility for undertaking the PVG check?
The organisation supplying the team member would be responsible for ensuring
PVG scheme membership if it is considered a regulated role. The school should
ensure that it is satisfied that the organisation has the appropriate arrangements
in place. Schools should ensure that the organisation confirms that the service
team member has a PVG in writing at the time of booking and a confirmation
from the team member is taken to confirm that they have a PVG at sign in
(procedure manual forms).
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An East Dunbartonshire Leisure and Culture employee carries out voluntary
work on their non-working days in an EDC school. They are a PVG member
with the Trust. Will the Council require to carry out a PVG update for this
employee for the voluntary work they carry out within the Council?

No. Disclosure Scotland advise that whilst the Trust is a separate employer, the
Council is the counter signatory for all PVGs within the Trust. The Council is noted as
an interested party and all Trusts employees appears on the Council’s interested
party report. If the Council performed the check and is listed as an Interested Party a
further check is not required. The school should however contact Human Resources
to confirm Scheme membership of the Trust employee.

A teacher employed within East Dunbartonshire Council supports the PTA
within their own school or another school within EDC, do they require the PTA
to undertake a further PVG check?

No, Disclosure Scotland advise that a further check would not be required for
supporting a PTA within their own school or another school within the Local
Authority.

Does a parent volunteering in a school to support children require a PVG?
Yes, a parent undertaking a volunteering role within a school, working with pupils
would generally require a PVG. There may be some exceptions to this but advice
should be sought if there is any doubt.

A parent is asked by the school to accompany a class on an excursion to
ensure pupil to adult ratios are met. They will be responsible for a group of
pupils. Do they require a PVG?

If, as an expected duty, these volunteer parents are expected to be responsible for
supervision of children other than their own on behalf of the school, a PVG would be
appropriate.

If a parent of a child in a school/centre is PVG checked by the school’s PTA,
can the school use the same parent to accompany pupils on a school trip
without a further PVG being required?

No, It is the responsibility of organisation to make applications for individuals who
they are seeking to use in a Regulated Role. The school and parent group are
separate organisations and in this case the parent would require an EDC PVG check
to support school/centre events.

In the event a school or centre does not have the appropriate volunteers with EDC
PVG scheme membership, they should contact the Parental Engagement Officer or
QIO to discuss safeguarding and advise if they are implementing the interim risk
assessment in place until June 2026.

Can a parent escort children to the toilets if they have a school PVG?

If the parent volunteer is the parent of the child, they can escort them to the toilet.
Otherwise, a staff member should escort a child to the toilet as there could be a
possibility that personal care would be required. If a group of children were going to
the toilet, the parent could wait outside but again should a child need personal care
support, a member of staff would be required to support that. However, depending on
the venue if it is a public toilet and there is a risk of other members of the public in
the toilet, staff should supervise. This should be in risk assessments, explained in
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roles and responsibilities for the event/ outing as part of safeguarding and child
protection procedures.

Does a parent that is escorting a child on a residential trip require an EDC
PVG?

Yes, in the unlikely event that a parent is attending and staying on the premises on a
residential trip due to it being deemed essential for supporting a child with significant
additional support needs, then an EDC PVG must be completed, along with a robust
risk assessment. In this instance, the parent would only be there to support their
child.

Parents are invited to attend a “family walk” accompanying only their own
child. They may have contact (albeit supervised) with other children. Do they
require a PVG?

Disclosure Scotland advise that no PVG would be required. The parent is expected
merely to accompany their own child. They are not carrying out a role for the school.

| have been approached by a member of public who has advised that they
volunteer in another EDC school and wish to volunteer in my school. Do | need
to PVG them?

No, you do not need to undertake a PVG check if they have an existing EDC
volunteer PVG.

However, you must contact Shared Services (Education) to check that they are
registered as a volunteer with the Council and their PVG is current.

Shared Services will maintain a database of schools the member of public is
volunteering with. Should any notifications of concern be received from Disclosure
Scotland regarding the volunteer, all schools that the person is volunteering with
would be notified by Shared Services (Education). It is essential, therefore, that
Shared Services (Education) know where volunteers are. Volunteers will be issued
with one ID badge regardless of the number of schools they are volunteering in.

Do Parent volunteers need to wear a Volunteer ID badge?

Yes, parent volunteers who have completed their PVG Check through Shared
Services will be issued a Volunteer ID badge. The Head Teacher/Manager should
request the badge using the form on the employee HUB. The ID badge should be
worn when they are volunteering within the school.

Parent volunteers who completed their PVG Check through the school’s Parent
Group will not be issued a Volunteer ID badge by Shared Services. Schools should
ensure that existing visitor protocols are followed and the parent is issued with a
visitor badge when in school.

A volunteer has advised that they have a lifetime PVG. What does this mean?
Prior to 2025, PVGs were issued with no expiration date. Disclosure Scotland have
advised that as of April 2026 they will move all existing PVG scheme members over
to the five-year membership. This will be managed by Disclosure Scotland.
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If the Church are organising catechist sessions for children out with school,
would it be the Church's responsibility to organise PVG checks?

If the church offers a service that is targeted at children and as part of that there is
regulated activity, then yes and it is the churches responsibility.

Will the priest attending the school for confession or delivering Mass require a
PVG.

This will be for the church to do it is a religious service for children so will require a
PVG check, You should seek assurances that the PVG check has been completed.

If we are working with other organisations like the church. How do we make
sure they are compliant with PVG checking their staff?
You should ask for assurance that the checks have been made.

If children are visiting the church for a service does the priest/minister have to
be PVG?

It is probable that priests will be PVG checked for their work in the church. However,
delivering a service to a congregation isn’t a regulated activity. There is no
consideration you need to make for pupils attending a church service.

| am organising a careers event in my secondary schools. | have parents
attending to talk about their job. They will not be teaching or be alone with
pupils. Do they require a PVG?

The parents in this scenario are not supervising or being in charge with children and
there is no opportunity for unsupervised contact with children therefore there is no
requirement for a PVG.

Parents often come into schools/centres as part of world of work to do a talk/
activity or to read to the children. Do the parents need a PVG if the activity is
always supervised and managed by a staff member?

No, as parents will not be left unsupervised with children and staff will have overall
responsibility for the children.

If we have a charity visiting e.g. Foodbank rep - do we need to ask them if they
have a PVG or do we need to PVG them?

Schools/Centres should ask if the team member has a PVG. However, Disclosure
Scotland advise that if they’re just coming to chat, school/centre staff are fully
supervising and the team member has no opportunity for unsupervised contact with
the children, then no check is required.

Can staff still take children to care homes as part of intergenerational learning?
Yes, as the children will always be supervised by school/centre staff members and
staff have full supervision of the children.

Staff often take children to the local library where the librarian may be reading
to the children. Do the staff need to ask if the librarian has a PVG?

No, school/centre staff would have full responsibility for these children. The librarian
is an EDC staff member will have a PVG for their role.
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Important information about employing invigilators for prelim exams
Schools should check with HR if the invigilator is an employee of the Council e.g. a
supply teacher. They will have a PVG and will therefore not require an update

If the school intends to use an invigilator for prelims and they do not have a EDC
PVG, the school is responsible for carrying out a PVG scheme disclosure check. If

the individual is an invigilator for the SQA they will still require an EDC PVG update
check.

Last updated Details of change
27 March 2026 First version of this document approved at
LNCT, effective from April 2026.
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